The Department of Anthropology at the University of Illinois at Urbana-Champaign invites
applications for a position in Medical Anthropology at the rank of Visiting Assistant Professor
with a target start date of August 16, 2019.

The University of Illinois is an Equal Opportunity, Affirmative Action employer. Minorities,
women, veterans and individuals with disabilities are encouraged to apply. For more
information, visit http://go.illinois.edu/EEO.

PhD in Anthropology or related area in hand is required by the starting date. Demonstrated
evidence of an active research agenda related to the position is required. The position includes a
preferred regional expertise in Sub-Saharan Africa or the Middle East. Topical specializations
such as Islam, gender or others that complement the department’s current strengths are
welcome. Experience teaching at the college level in a diverse environment is strongly
preferred.

The appointment is anticipated to be for one year but may be renewed depending on
departmental needs and positive performance reviews. The successful candidate will teach two
courses per semester. This is a 9-month, full-time, non-tenure track position. The salary is
competitive and commensurate with experience.

To apply, create your candidate profile through the University of Illinois application login page
at https://jobs.illinois.edu and submit your application materials: application letter, CV, two
sample syllabi, and names and contact information for three professional references. Referees
will be contacted after a first review of applications. Only electronic applications submitted
through https://jobs.illinois.edu will be accepted. Publications will be requested after a review of
application materials.

To ensure full consideration, all required materials must be submitted by May 1, 2019.
Applicants may be interviewed before the closing date; however, no hiring decision will be made
until after that date. For further information please contact vdomingu@illinois.edu. The
University of Illinois conducts criminal background checks on all job candidates upon
acceptance of a contingent offer.

